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Rationale 

Teaching is the process that all staff undertake to help the students develop skills, 
understanding, knowledge and strategies to enable them to learn new information, problem 
solve and understand the world around them. This document is a statement of the aims, 
principles and strategies for teaching and learning at The Oaks, Amberleigh School. It lays the 
foundation for our approach to teaching the curriculum and should be read in conjunction 
with our curriculum policy. 

This policy reflects current practice, which we promote within the school, and identifies areas 
of work that are being developed. 

 

Aims  

This document aims to: 

• Promote the development of effective strategies for teaching and learning 

• Ensure that we meet the needs of students more effectively by establishing a consistent 
approach to teaching and learning 

• Provide support and guidance to staff on effective teaching and learning strategies 

•Provide information to care staff, parents and social workers on our approach to teaching 
and learning and explain how they can support and contribute to its development 

• Ensure resources support effective teaching and learning 

• Provide a focus for the monitoring and evaluation of teaching and learning 

• Provide a structured and ordered daily schedule within an environment that supports 
learning and understanding. 
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What is Effective Teaching and Learning? 

Effective teaching and learning is the process we adopt by which we deliver a modified 
curriculum, which is broad, balanced, relevant and differentiated to meet the needs of the 
students whilst having regard of the National Curriculum and the Code of Practice for Special 
Educational Needs.  

In our endeavour to meet these wide ranging educational and social needs, we have 
developed an appropriate curriculum with an integrated approach which encompasses the 
National Curriculum, meaningful qualifications and preparation to adulthood. 

Our whole school curriculum model provides a natural progression with programmes 
designed for, and implemented at, an appropriate level. The curriculum prepares the students 
and young people for transition to adult life e.g. college, work and social inclusion through 
programmes which promote independence, including use of the local community. 

 

Principles of Teaching and Learning 

The main responsibility of student’s education, rests with the whole therapeutic community, 
inclusive of care, school and therapy. All education staff are required to facilitate students 
access to the curriculum to ensure their effective learning, irrespective of their specific role. 
This approach is fundamental to our work with students. We welcome and actively encourage 
the involvement of significant others as well as participation in the community as part of this 
approach to team working. 

At The Oaks, Amberleigh School we use principles and practices that are designed to create a 
structured and timetabled daily schedule within an environment that supports learning and 
understanding. This includes clear guidance to students on acceptable behaviour, supervision 
and positive attitudes in and around school. Our staff consider a wide range of teaching and 
support strategies including 1:1 work, team teaching, time out, alternative activities, 
intervention sessions and behaviour management systems. Staff utilise methods which are 
most productive (at the time) and in-keeping with the aims and ethos of the school. 

Structured teaching, and an individual approach to the needs of each student helps break 
through the uncertainties and confusion of daily life. A secure and trusting environment has 
been created through the use of consistent behaviour strategies and therapeutic approaches. 
This helps the young people to be receptive and open to learning. 
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School Community 

All members of the school community work towards the school's aims by: 

• sharing responsibility for facilitating access to the curriculum and supporting student’s 
learning so that they make progress 

•valuing students as individuals and respecting their rights, values and beliefs 

•fostering and promoting good relationships and a sense of belonging to the school 
community 

•providing a well-ordered environment in which all are fully aware of behavioural 
expectations and where self-discipline is actively encouraged 

•offering equal opportunities in all aspects of school life and recognising the importance of 
different cultures 

•encouraging, praising and positively reinforcing good relationships, behaviour and work 

•working as a team, supporting and encouraging one another 

•working collaboratively within a shared philosophy and commonality of practice 

• having a positive attitude to change and to the development of their own expertise 

•having a positive attitude to the structure and organisation of the school 

•take an active part in the performance management and the monitoring and evaluation 
programmes in order to further their professional development 

 

 Students work towards the school's aims by: 

• attending regularly, being punctual and ready to learn 

•conducting themselves in an orderly manner and showing respect for themselves and others 

•taking pride in their work and a growing responsibility for their own learning 

•working well with their peers and being tolerant of others 
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Quality Teaching and Learning 

Our aim is to create an environment in which quality teaching and learning can take place so 
that all students have the opportunity to realise their potential. We believe that: 

 

Quality learning occurs when student’s: 

•are encouraged to see themselves as being able to be successful 

• experience success and are able to feel a sense of achievement 

• feel happy and secure and have a feeling of self-worth 

• feel accepted and have a sense of pride in belonging to their school/class 

•feel a sense of ownership towards their work and increasingly take control of their own 
learning 

•are supported by significant others and feel that their work/effort is valued  

•are taught how to think, learn, listen carefully, concentrate and persevere 

•are challenged and motivated and see work as having a purpose 

•are actively involved in the learning process 

•are given the opportunity to communicate their ideas 

• are given opportunities to present their work to differing audiences 

•are given the opportunity to work collaboratively 

•can make informed choices in their learning  

• are given opportunities to apply acquired skills and knowledge to new situations 

 

Quality teaching occurs when staff: 

•undertake regular training to maintain high standards of teaching and learning 

•set a good example by being enthusiastic, committed, flexible and punctual 

•create an atmosphere of trust and establish clear classroom routines/systems that 
encourage self-discipline 

•establish a calm working atmosphere and have a firm, yet sympathetic approach 
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•create a stimulating, well organised and challenging environment in which to work 

•take account of student’s interests and experience 

•have high but realistic expectations that are made clear to the students 

•respond consistently and fairly to student’s behaviour, accentuating the positive and giving 
praise where it is due 

•ensure that work is rigorously planned, with clear learning outcomes that are understood by 
the students 

• are aware of and sympathetic to, all the factors that affect student’s learning (e.g. cultural 
background, age, special educational needs) 

•are concerned with all aspects of a student’s development not simply their academic 
achievement (e.g. social, emotional, moral, physical etc.) and are sympathetic to individual 
needs 

• provide activities that ensure equal opportunities for all 

• provide activities that are differentiated to match the abilities of the students and are quick 
to recognise specific learning needs of individual students 

•take time and care to assess and record student’s achievements in order to plan future work 
– either reinforcement or extension, match the pace of learning to the individual’s ability 

•plan work that ensures continuity and progression so that students have an awareness of 
what went before and what comes next 

•use questioning techniques  

• employ a variety and balance of teaching styles (exposition/instruction/direct teaching) and 
grouping strategies (pairs, groups, etc.) as appropriate to the needs of the students and the 
subject being taught 

•ensure any homework given extends or complements the work done in class and makes 
effective use of other adults in the home  

•have respect for students and value their comments and views 

•encourage curiosity and a positive attitude to learning 

•have a good knowledge of the subject matter 

•give regular feedback to the students about their progress, acknowledging effort and 
highlighting ‘next steps’ 
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•encourage students to assess their own performance and to strive for improvement 

•encourage students to question, make decisions, investigate and solve problems 

•provide opportunities to consolidate and generalise their learning and 

•have a sense of humour 

 

Classroom Management 

We believe a teaching environment that promotes learning will have many of the following 
features: 

•a positive ethos which provides a positive classroom atmosphere 

•overall organisation that encourages the student to become independent learners 

•clearly established systems and routines 

•rules governing behaviour that are consistently applied and which students think are fair 

•efficient and flexible use of space which facilitates working as individuals, in small groups or 
as a whole class 

• items which give students new experiences encouraging them to ask questions of why and 
how 

•an orderly environment promoting tidiness and organisation  

•a wide variety of appropriate and well managed resources including resources for 
information technology and appropriate software 

•relevant tools applicable to the subject that enhances and develops learning 

•attractive, stimulating, clearly labelled displays that involve the student, are relevant to the 
topic/work, changed regularly and are varied (interactive, celebratory, informative, process 
etc.) 

•well lit, ventilated rooms where student work in comfortably warm conditions 
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Whole School Strategies for Teaching and Learning 

Our curriculum is differentiated according to the age and stage of the students. Our planning 
sets out to ensure that students have access to a modified curriculum which takes account of 
their preferred learning styles and effective teaching and learning approaches. We aim to 
ensure that as far as possible all students achieve their potential and functional 
independence. All staff are required to provide students with opportunities to apply new skills 
/ learning in functional settings. Discussion and collaborative working between students is 
encouraged wherever appropriate and these skills are modelled and supported by staff from 
other disciplines within Amberleigh e.g. care staff and therapists as well as external staff who 
provide additional support. 

The structure of lessons is based on Rosenshine’s Principles of Instruction: 

1. Review (last lesson, homework, prior learning) 
2. Share Learning Outcome. 
3. Introduce Key Vocabulary. 
4. Model Learning (do it for them) 
5. Allow practise with feedback. 
6. Complete 
7. Feedback/Questioning. 
8. Review 

“Learning involves a lasting change in pupils’ capabilities or understanding.” (Department 
for Education 2020). If nothing is remembered, nothing has been learned. Therefore, we 
believe that reviewing previous learning at the start of every lesson and re-visiting learning 
across contexts is key to ensure attainment is secure. 

See Appendix A – Principles of Instruction (Rosenshine, 2010) 

 

Excellence is celebrated in displays and presentations (in the classroom, daily handovers or 
celebration events) where: 

•each student is given an opportunity to have work of a high standard displayed at some time 
in the school year 

• students are encouraged to believe that any exhibited work (performance or display) should 
represent their highest standards of personal achievement 

•recognition is provided to students nominated by staff for great effort and achievement  
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Excellence is celebrated as a whole community in community meetings where:  

• individuals are given positive feedback on their attitude, behaviour and achievements in 
school 

•certificates are given for student of the week  

•behaviour points result in rewards at the end of each academic term 

 

  Strategies for Ensuring Progression and Continuity 

Each subject identifies with an individualised curriculum policy with a clearly identified intent, 
implementation and impact for that subject. Within these subject policies, there is a 
curriculum map which shows the overview of the learning for that subject based on 
outcomes, skills and topics across an academic year.  

Curriculum Schemes of work for each subject, identify learning objectives related to the 
relevant subject learning at different levels.  Each scheme of work is in four progressive 
pathways providing a broad and balanced curriculum that covers early learning, accreditation 
and vocational progression and achievements. 

Medium term planning is a rigorous and highly organised process completed at the start of 
each term where a context for learning is identified and a weekly structured plan of 
objectives, differentiated outcomes, task-based activities, key vocabulary and concepts, cross 
curricular involvement of English, maths and ICT, and opportunities for assessment are 
planned.  

The focus for ensuring progression and continuity is on building knowledge and acquiring 
skills, integrating new knowledge into larger concepts and application of this into different 
contexts. The curriculum will be coherently planned and sequenced and it will prepare 
students for future success in education, employment or training.  

Consideration will also be given on how we consistently encourage high levels of punctuality 
and attendance.  

Careers’ guidance is also a crucial aspect, which is overseen by our internal Careers Adviser, 
along with additional input from our independent careers' adviser, helping all students to 
make progress and to move onto the appropriate destinations in terms of education, 
employment or further training when they leave our school. The eight Gatsby Benchmarks of 
the Careers guidance framework are considered through our curriculum schemes of work and 
regular careers interviews and focussed sessions are integrated for the students. We also 
focus on relevant and meaningful work experience as part of this.  
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Termly PCP targets ensure focussed work for English, Maths, Behaviour & Social development 
(KS3/KS4) or Preparing for Adulthood (KS5), and SEN progress (if applicable). SLT monitor 
planning and teaching so that they can provide support and guidance as applicable and 
generally disseminate good practice to ensure these are incorporated into teaching & 
learning.  

Intervention is weekly for English and Maths for all students based on diagnostic assessments, 
PCP targets or next steps of current learning and this is individualised for each pupil. All 
students also have 15 minutes of daily ‘reading for pleasure’.  

Daily tutorial time is a part of the weekly timetable with a focus on mindfulness, SMSC and 
British Values activities and targeted therapeutic intervention to ensure progress is made 
academically, socially and emotionally – this progress is captured and monitored by Tutors.  

Weekly staff meetings are used to discuss various aspects of the curriculum and ensure 
consistency of approach and standards. 

Feedback to students about their own progress is achieved through discussion with the 
student and the marking of work. We have a very clear ‘Feedback and Marking’ Policy to 
ensure a consistent and thorough approach to marking.  

Formative assessment is mostly carried out by staff in the course of their teaching but formal 
opportunities for assessment are identified, where appropriate.  

The statutory annual review of any student's Education, Health & Care Plan (EHCP) is 
supported by detailed feedback from teaching staff. This feedback includes the Person 
Centred Plan (PCP) for each student, which sets out clear targets. 

Detailed educational reports are provided for each student’s LAC review – which occurs twice 
each year. These reports are circulated to the social worker, independent reviewing officer, 
parents (if appropriate) and other Amberleigh staff prior to the LAC review taking place. The 
education report is also discussed with the young person prior to the LAC review. 

Progress is reported and discussed termly at each students PEP meeting (Effective Personal 
Education Plans). This meeting includes, education, care, therapy, the virtual school and 
parents (if appropriate) to review academic achievements and review progress towards 
targets. Pupil premium funding may be requested or offered during this process to support 
individual students with progression and continuity.  

At the end of each academic year each young person receives a school report, written at a 
level appropriate for each young person. This includes: attendance, qualifications gained, 
tutor comments against the behaviour points system, overview of PCP targets, subject 
comments for achievements and next steps, picture collage and student and Head Teacher 
comments. The report details the progress made academically, socially and emotionally 
during the year.  
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Strategies for Recording and Reporting 

• There are four main types of assessment carried out at point of entry at The Oaks: WRAT5, Solar, 
PASS and Renaissance Reader.  These are then administered either termly or annually to assess 
attainment and measure progress.  

• Formative assessment takes the form of class work, observations, discussions, teacher marking, 
self/peer marking, skill checks, diagnostics, online games etc. It is daily assessment which teachers use 
to capture student’s attainment in lessons against a planned learning objective. Evidence gained is 
recorded on solar and used to track progress and amend planning and teaching accordingly. 

•Summative (formal) assessment takes the form of end of term tests, knowledge checks, 
coursework and more formal testing e.g. Functional skills, BTEC and GCSE past papers and exams. This 
is carried out as required, to inform planning, to set PCP and PEP targets, to measure progress and to 
achieve relevant qualifications.  

•Reporting of progress for each student is communicated to parents, social workers and 
carers through various formal events such as integrated meetings, the statutory annual 
review process, LAC reviews, PCP reviews and PEP meetings. In addition, informal discussions 
take place daily between care staff, therapists and teaching staff.  

See Appendix B – Assessment Procedures 

 

Strategies for the Use of Resources 

•All staff have access to school resources. Each subject has a curriculum budget to develop 
areas of work as set out in the school development plan. 

•Classroom Resources are the responsibility of all teaching staff who must ensure that: there 
is a range of resources appropriate to the age, ability and curriculum taught, which are well 
organised, clearly labelled and, where appropriate, accessible to the students 

•Students are taught to value resources, treat them with respect and understand the 
importance of proper storage 

•Students are encouraged to act independently in selecting materials suitable for the task 
and for returning resources to their correct place 

•Due regard is given to Health and Safety, e.g. storage and use of tools. A risk assessment is 
carried out for the use of specific activities in school 

• Information Technology is a major resource that is used to support quality teaching and 
learning across the whole curriculum. All staff are responsible for facilitating access to ICT for 
students when required and helping them to develop and apply their ICT skills. 
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Health and Safety 

Health and Safety issues are the responsibility of all who work in the school. However, the 
Head Teacher has overall responsibility for Health and Safety and all problems should be 
reported to them immediately.  

All classrooms, specific resources and activities are risk assessed, as required.  

 

Quality Assurance 

Amberleigh Therapeutic School is committed to improving the quality of its provision as stated in the 
SDP/SEF through: 

• Embedding, monitoring, measuring and maintaining effective policies and procedures 
• Measuring and analysing performance against benchmark targets and ensuring student 

progress is tracked and monitored to inform PEP and PCP outcomes. 
• Ensuring all teaching and school-based staff are aware of their joint responsibility in improving 

the quality of the education provision. 
 

The quality process involves a cycle of activities and review of which the SDP/SEF, the student and all 
stakeholders are major parts including: 
 

• Consultation with strategic stakeholders and the use of feedback to inform progress and 
developments 

• Consultation with students and the use of feedback to inform progress and developments and 
respond to need 

• Collaboration with placing authorities and previous education providers 
• Planned schedules and termly checks to ensure that systems are accurate and effective 
• Observations of teaching and learning to assure its quality and development requirements 
• Collection of data relating to attendance, retention, progress and achievement of students 

and the monitoring and evaluation of courses/programmes to inform developments 
• Production of a Quality Calendar to inform all interested parties of the key strategies during 

the year ahead 
• Implementing and monitoring action and school improvement plans 
• Issuing reports on quality issues for the Proprietor 

 

See Appendix C – Quality Calendar 

The School Development Plan, School Evaluation Form and School Improvement process is supported 
by a series of activities, procedures and practices. It is the responsibility of the Head teacher and 
Proprietor to identify the Strategic Priorities for the school in response to internal and external 
demands, ratings, judgments and initiatives. 

The Head Teacher and Deputy Head Teacher will: 

• Review school policies, associated procedures, guidelines and strategies 
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• Establish mentoring arrangements for all new staff or for staff with new responsibilities 
• Carry out a programme of lesson observations in line with curriculum delivery requirements  
• Manage the annual quality cycle/quality calendar 
• Monitor the Ofsted Action Plan implementation  
• Monitor and report on the complaints procedure 
• Manage and report on the staff & student perception questionnaire 
• Manage and report on the lesson observation system in line with Quality Assurance 

requirements  
• Draw up the annual staff development plan, and manage and report on staff development 
• Ensure, through audit, that all staff comply with quality policies and procedures 
• Provide effective & appropriate teaching, training and support for learning 
• Undertake appropriate development and training 
• Validate all decisions on quality issues. 

 

All staff are responsible for the quality of their work and for ensuring the quality of the education 
provided. 
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Appendix A – Principles of Instruction (Rosenshine, 2010) 
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Appendix B – Assessment Procedures 

 

Assessment Procedures 

WRAT5 

The WRAT5 assesses student’s reading, spelling, and maths skills and helps identify possible learning 
disabilities. It is administered when student’s join Amberleigh and then annually on the anniversary of 
each student’s start date. The data enables the Education Team to place new students on the correct 
curriculum pathway and track their progress throughout their time at Amberleigh. It also provides us 
with national comparison data as required at student’s LACs, PEPs and other professional meetings. 

It is divided into five main areas: 

Word Reading provides a measure of letter and word recognition accuracy with items that include 
uppercase and lowercase letters and words with regular and irregular letter patterns. 

Spelling provides a measure of written spelling from dictation with items that include letters and 
words with regular and irregular letter patterns. 

Math Computation provides a measure of oral math computation skills with items that require 
counting, identifying numbers, and solving spoken problems as well as solving written computation 
problems that range from basic arithmetic to advanced operations. 

Sentence Comprehension provides a measure of sentence comprehension skills and linguistic 
knowledge to supply a word that fills a blank in a series of items containing one or two sentences that 
progress in difficulty. 

The Reading Composite Score is based on the Word Reading and Sentence Comprehension subtests 
and provides a broad measure of reading ability involving both words and sentences. 

Interpreting Scores  

The standard score relates to a student’s performance compared to the performance of individuals of 
the same age. Scores range from 55 to 145 and are categorised from extremely low to extremely high. 

Descriptive Category Standard Score 
Extremely High 131-145 

Very High 121-130 
High Average 111-120 

Average 91-110 
Low Average 81-90 

Very Low 71-80 
Extremely Low 55-70 
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Many of our students have refused education and missed large gaps of their learning. This score 
highlights how far away students are from the average and enables us to plan and track learning in 
order to close the gaps. 

Student 
Initials 

Year Word reading Spelling Math 
Computation 

Sentence 
Comprehension 

Reading 
Composite 

  62 58 73 71 66 

  108 110 91 106 107 

  55 59 82 78 66 

  117 98 103 120 120 

  86 86 76 79 81 

  105 80 92 106 106 

  55 57 57 73 64 

  81 78 75 97 88 

  123 140 99 118 122 

 

Attention is paid to individual scores, which are used to inform English and Maths PCP targets. Any 
student found to be below average in any area is given targeted intervention once a week in English 
and Maths. We may also introduce other interventions such as additional lessons, targeted homework 
or daily practise of key skills.   

   

 The data also shows us areas in which our students are excelling, which helps us to provide more 
challenging educational experiences to enhance this area of strength. 
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SOLAR 

Solar is an online tracking tool containing our Scheme of Work Curriculum Pathways for every subject.  
Students are baselined on the correct Pathway based on information gained from previous schools, 
baseline assessments and their WRAT5 scores. From initial baseline, teachers use Solar to record 
student’s attainment in lessons. There are three stars for each learning objective: emerging, 
developing and secure which teachers complete as and when required based on their formative and 
summative assessments.  

“Learning involves a lasting change in pupils’ capabilities or understanding.” (Department for 
Education 2020) If nothing is remembered, nothing has been learned. Therefore, re-visiting learning 
across contexts is key to ensure attainment is secure. 

 

 
 

Formative Assessment 

This takes the form of class work, observations, discussions, teacher marking, self/peer marking, skill 
checks, diagnostics, online games etc. It is daily assessment which teachers use to capture student’s 
attainment in lessons against a planned learning objective. Evidence gained is recorded on solar and 
used to track progress and amend planning and teaching accordingly.  
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Summative Assessment 

This takes the form of end of term tests, knowledge checks, coursework and more formal testing e.g. 
Functional skills, BTEC and GCSE past papers and exams. This is carried out as required, to inform 
planning, to set PCP and PEP targets, to measure progress and to achieve relevant qualifications. 

 

 

 

Expected Progress 

Our individual pathways are designed to be covered over a two-year period but this is flexible 
depending on previous attainment, time spent out of education and an individual's learning needs. At 
the start of the academic year, a flightpath of expected progress is created for each subject for each 
student. The flightpath sets a percentage target of pathway coverage for the year to ensure sufficient 
and expected progress is made. For example, a student may start the academic year on Pathway 2 + 
25% so by the end of the Summer Term they will be expected to have completed Pathway 2 +75%. 
This enables 100% coverage of a pathway across two years: 50% each year. This is further broken 
down to provide termly targets. SEN is taken into consideration when planning targets but 
expectations remain high for progress.  

 

 

Subject: Maths  
 Autumn Term Spring Term Summer Term End of 

Year 
Target 
(+50%) 

End of 
Year 
Level 

Student  Start 
End 
(+15%) Start 

End 
(+20%) Start 

End 
(+15%) 

 P2+25% P2+40%     P2+75%  

 P1+90% P2+8%     P2+43%  

 P1+93% P2+11%     P2+46%  

 P1+74% P1+89%     P2+24%  

 P1+57% P1+72%     P2+7%  
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Mid-Term Assessment Meetings 

Each subject teacher meets with the Deputy Head Teacher mid-term, to discuss attainment recorded 
on Solar and to highlight individual progress and areas for development. Subject teachers then put 
strategies in place to ensure students make expected progress and meet end of term targets. 

 

 

 

End of Term Assessment Meetings 

Each subject teacher meets with the Deputy Head Teacher at the end of each term to discuss individual 
progress and whether students have met (yellow), not met (red) or exceeded (green) their target. This 
information informs teaching practice, medium term planning, PCP and PEP targets, and any 
intervention required for the following term. 

 

 

 

 

Subject: Maths  
 Autumn Term Spring Term Summer Term End of 

Year 
Target 
(+50%) 

End of 
Year 
Level 

Student  Start 
End 
(+15%) Start 

End 
(+20%) Start 

End 
(+15%) 

 P2+25% P2+40% P2+38%    P2+75%  

 P1+90% P2+8% P2+8%    P2+43%  

 P1+93% P2+11% P2+15%    P2+46%  

 P1+74% P1+89% P1+92%    P2+24%  

 P1+57% P1+72% P1+72%    P2+7%  
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Reading Assessment 

New Group Reading Test (NGRT) 
The New Group Reading Test (NGRT) is a standardised assessment to measure reading skills of 
students against the national average. Through a variety of exercises, NGRT can assess students’ 
knowledge of phonics, comprehension, decoding ability, vocabulary, grammatical knowledge, 
deduction and inference skills, authorial intent, and ability to deal with figurative and idiomatic 
language (depending on the age of the student and test selected). Tasks include sentence completion, 
passage comprehension and phonic exercises. NGRT tests not just the ability of students to decode 
what they read, but also to comprehend and apply meaning.  

Interpreting NGRT Data 
We use NGRT to indicate where a student’s reading ability sits as compared to the national average, 
to identify where intervention may be needed, or where further development can be pushed. It is 
used termly to monitor the impact of any interventions and assess a student’s progress. 
 

 

 

The data is also used to help students to select books that they can read independently during reading 
for pleasure.  Students and staff are encouraged to read for at least fifteen minutes a day and time is 
allocated on the timetable for this. Reading for pleasure can take on many forms such as being read 
to, group reading, an audio book or silent reading. During lessons, texts will be chosen slightly above 
this range, to provide challenge during guided reading. 
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Detailed reports generated from the NGRT are used to inform teaching and learning and enables the 
English teacher to target specific reading skills through intervention.  
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Spelling Assessment 

New Group Spelling Test (NGST) 
New Group Spelling Test (NGST) is an adaptive assessment which we use termly to monitor students’ 
spelling skills. 
 
Questions are delivered via audio and the assessment is adaptive – meaning that questions change 
based on student’s responses, so more able students can be challenged while weaker students are 
kept engaged. The reports provide the Standard Age Score (SAS), which is used to compare each 
student’s performance with other students of the same age, and track progress. Reports also provide 
customised implications for teaching and learning as well as offer practical help with next steps in the 
classroom. 

NGST has two sections: 
Single word section – tests five or six spelling rules in line with the new curricula. 
Spelling in context section – tests a variety of different spelling rules using sentence completion tasks. 
 
NGST reports include: 
Group report for teachers – a summary of the age-standardised scores for the chosen group of pupils, 
presented in rank order and compared to the national population (national percentile rank). 
Individual report for teachers – offers a detailed analysis of responses to the two sections of NGST, a 
profile summary and tailored implications for teaching and learning. 
Group progress report for teachers – provides a summary of the progress made over time for the 
chosen group of pupils with two points of progress.  
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Detailed reports generated from the NGST are used to inform teaching and learning and enables the 
English teacher to target specific spelling skills through intervention.  
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PASS – Pupil Attitudes to Self and School 

The success of young people’s educational experience is heavily determined by the attitudes that they 
bring to their learning, their sense of aspiration and the feelings they have about their place in the 
broader social context of the school. The PASS diagnostic is a powerful, multi-factorial measure of 
student attitudes to school, learning and success. 
 
The PASS factors are:  

Factor 1 – Feelings about school  
Measuring students’ sense of well-being, safety and comfort in school.  
 
Factor 2 – Perceived learning capability Measures students’ views of how positive and successful 
they feel in their specific capabilities as learners.  
 
Factor 3 – Self-regard as a learner  
Measures the impact of their learning on their concept of self more generally.  
 
Factor 4 – Preparedness for learning  
Measures students’ perceptions of their behaviour and attitude in learning situations (including 
metacognitive skills).  
 
Factor 5 – Attitudes to teachers  
Measures students’ perceptions of their relationships with teachers.  
 
Factor 6 – General work ethic  
Measures students’ attitudes and responses to work in general.  
 
Factor 7 – Confidence in learning  
Measures students’ confidence in approaching and dealing with learning and perseverance when 
presented with challenging tasks and includes associated feelings such as a ‘high’ anxiety element.  
 
Factor 8 – Attitudes to attendance  
Measures students’ attitudes to attendance at school.  
 
Factor 9 – Response to curriculum demands  
Measures students’ perceptions of the appropriateness of the level of difficulty of work they are 
asked to complete. 
 
PASS is administered at the point of entry and thereafter at the start of every term to establish 
student’s attitudes towards school, learning and success. 

The data gained is used to: 
• Establish students’ perceptions of school and their learning experience;  
• Help the Education team to challenge their own assumptions about the school and its students;  
• Respond to improvement needs as identified by the students;  
• Inform teaching and learning strategies and intervention programmes to help raise standards of 
attainment and student well-being;  
• Address challenging behaviour and attendance issues.  
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Interpreting Scores 

Based on the answers students give, an online report is produced colour coding the level of satisfaction 
that cohorts or individuals have with their school experience: 

High satisfaction with their school experience 
 

Students/Cohorts in the 31st-100th percentile 

Moderate satisfaction with their school experience 
 

Students/Cohorts in the 21st-30th percentile 
 

Low Moderate satisfaction with their school experience 
 

Students/Cohorts in the 6th -20th percentile 
 

Low satisfaction with their school experience 
 

Students/Cohorts in the lowest 5% of responses 
 

 

Attention is paid to the exact percentiles shown in the standardised score tables and students are 
given targeted intervention in their lowest scoring PASS factor. This target is added to the student’s 
PCP and PEP and reviewed on a termly basis. Pupil Premium Plus funding may be requested in a PEP 
to support with PASS interventions. 

 

 

It is important to assess pupil’s attitudes to self and school (PASS) to ensure we maintain a suitable 
level of engagement for progress and attainment. 
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Appendix C – Quality Calendar 

 

 

 

 

 

 

 
Quality Calendar 

 

 

Academic Year 2023-2024 
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Quality Calendar  

Monday / Thursdays – Extended Community Meetings 
Thursdays – Staff meeting 
Friday – Student of the week 
Monthly – Education Dynamics  

 
Month   Area for Review By Whom Deadline Date 

August Initial Assessments – WRAT/PASS 
 
Reading Assessment   
 
Initial Baseline Assessments 

Natalie Dixon / Fiona Conde 
 
English Teacher  
 
Subject Teachers 

29/09/2023 
 
11/09/2023 
 
15/09/2023 

September Autumn MTP  
 
BTEC Assessment Plan for academic 
year. Autumn Assignment Briefs 
 
IV Assessment Plan & Autumn 
Assignment Briefs 
 
New PCP’s. PCP Key worker meeting 
 
Baseline for SOLAR Assessment 
 
Policy Review overview 

Subject Teachers 
 
Subject Teachers 
 
 
Subject Teachers / IV 
 
 
Tutors & Key worker 
 
Subject Teachers 
 
Head Teacher 

11/09/2023 
 
11/09/2023 
  
 
15/09/2023 

 
 
22/09/2023 
 
18/09/2023 
 

October School Council 
 
Careers one to one interview / Update 
Action Plans.  
 
Standardised assessments Application 
for Access arrangements 
 
Update Assessment – SOLAR for each 
subject area. Mini-term meeting with 
Deputy Head.  

Deputy Head Teacher 
 
Careers Advisor 
 
 
SENCo 
 
 
Subject Teachers / Fiona 
Conde 
 

 
 
 
 
 
 
 
 
WB: 30/10/2023 

November Teaching & Learning; 
Whole school-book scrutiny  
Learning Walks 
 
Supervision with Line Manager 

 
Deputy Head Teacher 
Deputy Head Teacher 
 
Teachers/Head Teacher 

 

December Teaching & Learning; 
Lesson Observations  
 

Head Teacher 
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Autumn Assessment update & IV 
marked assignments  
 
Reading Assessment   
 
Update Assessment - SOLAR for each 
subject area. End of term meeting 
with Deputy Head. 

Subject Teachers / IV / Lead 
IV 
 
English Teacher 
 
 
Subject Teachers / Fiona 
Conde 

15/12/2023 
 
 
15/12/2023 
 
 
 
WB: 18/12/2023 

 
January 
 
 

Spring MTP  
 
BTEC Spring Assignment Briefs 
 
Spring IV Assignment Briefs  
 
Initial Baseline Assessments - Review 
& Update SOLAR Assessment  
 
Autumn PCP Review. New PCP’s. PCP 
Key worker meeting 
 
Policy Review overview 

Subject Teachers 
 
Subject Teachers 
 
Subject Teachers / IV 
 
 
Subject Teachers 
 
 
Tutors & Key worker 
 
 
Head Teacher 

15/01/2024 
 
15/01/2024 
  
19/01/2024 
 
 
19/01/2024 
 
 
WB: 22/01/2024 
 

February Teaching & Learning; 
Whole school-book scrutiny  
Learning Walks 
 
Supervision with Line Manager  
 
School Council 
 
College Applications 
 
Update Assessment – SOLAR for each 
subject area. Mini-term meeting with 
Deputy Head. 

 
Deputy Head Teacher 
Deputy Head Teacher 
 
Teachers/Head Teacher 
 
Deputy Head Teacher 
 
Students/Tutors 
 
Subject Teachers / Deputy 
Head Teacher 

 
 
 
 
 
 
 
 
 
 
 
WB: 19/02/2024 

March Careers one to one interview to track 
progress through action plans, also 
where relevant application to colleges 
 
Teaching & Learning; 
Lesson Observations  
 
Assessment update & IV marked 
assignments 

Careers Advisor 
 
 
 
 
Head Teacher 
 
Subject Teachers / IV / Lead 
IV 

 
 
 
 
 
 
 
22/03/2024 
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Reading Assessment   
 
Update Assessment - SOLAR for each 
subject area. End of term meeting 
with Deputy Head. 

 
English Teacher  
 
Subject Teachers / Deputy 
Head Teacher 
 

 
25/03/2023 
 
WB: 18/03/2024 
 

April 
 
 

Summer MTP  
 
BTEC Summer Assignment  
Briefs  
 
Summer IV Assignment Briefs  
 
Initial Baseline Assessments - Review 
& Update SOLAR Assessment  
 
Spring PCP Review. New PCP’s. PCP  
Key worker meeting 

Subject Teachers  
 
Subject Teachers / IV  
 
 
Subject Teachers / IV / Lead 
IV  
 
Subject Teachers  
 
 
Tutors/Key workers 

22/04/2024 
 
22/04/2024 
 
 
26/04/2024 
 
 
26/04/2024 
 
 
WB: 29/04/2024 

May Exam Boards – Standards Verification 
Process 
 
School Council 
 
Policy Review overview  
 
Teaching & Learning; 
Whole school-book scrutiny  
Learning Walk 
 
Summer Assessment update & IV 
marked assignments  
 
WJEC / AQA Deadline 

Subject Teachers / IV / Lead 
IV / Exams Officer 
 
Deputy Head Teacher 
 
Head Teacher  
 
Deputy Head Teacher 
Deputy Head Teacher 
 
 
Subject Teachers / IV / Lead 
IV 
 

TBC 
 
 
 
 
 
 
 
 
 
 
24/05/2024 
 

June Teaching & Learning; 
Lesson Observations  
 
Update Assessment – SOLAR for each 
subject area. Mini-term meeting with 
Deputy Head. 

Head Teacher 
 
 
Subject Teachers / Fiona 
Conde 
 

 
 
 
WB: 24/06/2024 

July Pearson BTEC Deadline  
 
Parents/Carers Evening  
 
Summer PCP Review  
 

 
 
All education staff and pupils  
 
Tutors & Key Workers 
 

 
 
 
 
WB: 08/07/2024 
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Update Assessment - SOLAR for each 
subject area. End of term meeting 
with Deputy Head. 
 
Reading Assessment   
 
End of Academic Year Reports to be 
sent. 
 
Duke of Edinburgh Residential 
 
Celebration Day  
 
Fun Day Out 

Subject Teachers / Fiona 
Conde 
 
 
English Teacher 
 
Subject Teachers/Tutors/ 
SLT/Admin 
 
 

WB: 15/07/2024 
 
 
 
22/07/2024 
 
26/07/2024 

 

Curriculum Calendar 2023-2024 

Month Activity Subject 
September Organic September 

26th – National Alpaca Day 
Humanities 
Outdoor Learning 

October 10th-16th Sexual Health Week 
6th – National Poetry Day 
Black History Month  

PSHE  
English 
History 

November 13th-17th – Anti Bullying Week 
19th- 25th – Road Safety Week 
18th - Children In Need 
13th-17th – Maths Week 

PSHE  
 
 
Maths 

December 7th - Christmas Jumper Day  
Christmas Dinner 
15th - School Panto 

 
 
Drama / English 

January 27th - National Holocaust Memorial Day History 
February 6th - Internet Safety Day 

LGBT History Month 
Special Olympics: World Games 

ICT 
PSHE 
PE 

March 7th – World Book Day 
4th-9th – National Careers Week 
8th-17th - British Science Week 

English 
Careers 
Science 

April 22nd – Earth Day Science 
May 13th – 20th Mental Health Awareness Week PSHE 
June My Money Week 

 
Maths 
 

July   
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In addition to the above: 

- Staff Annual Appraisals set as per anniversary of employment. 
- Annual Reviews of EHCP.  
- LAC/PEP meetings 
- 3-Monthly Board Reviews 
- Monthly Management Reports 
- Weekly MDT diary meeting with Care/Therapy 
- Exam/Accreditation Timeline 
- Policy Review  
- Mandatory training refresh / CPD 
- Work Experience 
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